I would like to take this opportun-
ity to express my thanks to all the people
who supported me at the Polls. To the
people who worked so hard on my behalf,
my most sincere appreciation.

NORM. SINIBALDI

—— —
— —

I WISH TG THANK THE VOT-
ERS OF JARVIS FOR THEIR SUP-
PORT AT THE POLLS.

W. E. AUSTIN

THE EDITOR'S
COLUMN

A day seldom passes when
we do not hear the words “gcn-
eration gap” or “lack of com-
ters or reporters are relating
a story about the problems of

oung adults, or should we say

the problems of parents. Thesc
words could probably be used
in describing the problems that
occur between any generation.
Problems that arise through
differences of opinion or atti-
tudes as each and everyone o.
| us attempts to adjust to the
Jchana’ng patterns of everyday
| living.

The pareats of ycung adults
| today have lived through a per-
iod of history that has encom-

. gug e a
a tre

ces. From the boom of the

horrendous weapon, the Hydro-
gen bomb, and the numerous

washer. These changes and
happenngs have undoubtedly

points of view held by the ma-
jority of parents. Their sense

;lnnxing factors and experien- !

affected the opinions and the |
‘ the bond of love is strong.
—0

of values has been molded | ;
from the needs of the depress-  We Print Wedding Stationery

nication techniques. These are
the things that affect the think
ing of young adults. Lack of
experience we can say but this
lack cannot stop him from

opinions on what he sees
around him.

There is obviously a genera-
tion gap, there always will be;
there is a lack of communica-

tion, there always will be. To

move the two closer together
is the problem. A problem:
that can only be overcome
through the diligent efforts of

twenties, to the depression of E?Xtmﬂs ,f,ﬂdpi‘i’,',‘f %{‘?,li':s
the thirties, a World War, a |that each is trying to express
period of unprecendented pPros- | and more basic, in understand-
perity, the development of 2 | jng the basis of that point of
';icew. Lol;'e :nd understanding
. come the key points.
technological ~advances from ! bond of love bitwrr:)en the gen-

television to the automatic dish | orations must be strong or

the communication process
will break down completely.
Understanding will come if

e

The working hours of an

eight in the day and 48 in
the week. However, under
certain conditions a permit
to work overtime may be
obtained from the depart-

work is supervisory or man-
agerial are exempted from
the hours provisions of the
Act. A girl under 18 years
shall not be required to work
more than six hours over-

T annh weaal-
sac SA%a Wlla.

Noticeto T
" Employers & Employees

-  At1z.01a.m.on Januaryist, 1969, the new
. Ontario Employment Standards Act .

becomes law

-3y

r'.-‘*m

The New Employment ), 1 )
Standards Act provides ,Ol ertime p.a}
minimum standards for | The Act provides that an
overtime pay, holiday pay employee will receive a min-
imum of one and one-half

and vacation pay; pro- | A

tects against long hours; | times his regular wage-rate
ensures equal pay for | for any work in excess of the
equal work for women | maximum 48 hours per week.
workers; sets higher rates | [naddition to providing pre-
of minimum wages. mium pay, this requirement
> is designed to curb the use
Ontario’s employment | of excessive overtime.
standards program is con- Special overtime provi-
cerned with the economic | sions have been established
well-being of the Province’s | for the following industries
manpower resources. The | and may be obtained by
new Actup-datesand broad- | writing the Employment
ens the minimum standards | Standards Branch of the
for wages and working con- | Department: Sewer and
ditions to safeguard workers | Watermain Construction;
against exploitation and t0 | Interurban and Municipal
protect employers against | Transport; Local Cartage;
unfair competition based on | Tourist Resort; Restaurant
lower standards. and Tavern; Fruit and Veg-
) etable Processing; Taxi;
Ambulance Service; High-
way Transport and Road
Building.

statutory holidays

A regular, full-time employee
and certain categories of
part-time employees who
work on a statutory holiday
must receive a minimum of
oné and one-half times their
regular wage rate. The holi-
days are Christmas Day,
New Year’s Day, Good
Friday, Victoria Day,
Dominion Day, Labour Day
and Thanksgiving Day. Sub-
stitute holidays may be
arranged with the approval

hours of work of the Director.

employee shall not exceed

ment. Employees whose only

s

fif wark is less than 48 hours per week *flat minimum, if hrs, exceed 48 & no recards kept

Minimum Wage Increase

% Present Rate Effective  Rate Effective
Rate Jan. 1, 1969 Oct. 1, 1969

General Minimum $ 1.00/hr $ 1.30/hr
General Learner Rates (4 months max.)  .90/hr 1.20/hr
ion Rate 1.25/hr 1.55/hr
Student Rate, General 80/hr 1.00/hr
First Month Summer JO/he 90/he
Hotels, Tourist Resorts,
Restaurants & Taverns 1.00/he 1.15/hr $1.30/hr
Learners in this industry
(1 month max.) H0/he 1.00/hr 1.15/hr
(Deductible allowance for
room ard beard) 15.00/wk 17.00/wk

Taxis—35% of proceads, or J5/he 1.15/hr 1.30, i
Delivery & Shoe Shine Boys S0/hr .90/hr
Ambulance Driver & Helper 1.30/hrf

62.40/wk*

equal pay for
equal work

3
In order to protect the grow-

force the existing
legislation covering equal

the Hurnan Rights Code has
been strengthened and trans-
ferred to the Employment
Standards Act. This provi-
sion ensures that a woman
who does the same job as a
man in the same establish-
ment is entitled to the same
pay. The question of what
1s equal work will be deter-
mined on the basis of skill,
effort, responsibility and

No girl under 18 years

ment between midnight and
6 a.m.

If a woman works on a
shift that begins or ends
between 12:00 midnight and
6 a.m. her employer must
g;rovide transportation from

than 2% of the total pa
the vacation is given. When
period

The Vacation with Pay
stamp book system for con-
struction workers will be

7@ Ontario Department of Labour

Hon. Dalton Bales, Q.C., Miuister

phased cui veiween January
1, 1970 and June 30, 1970.

protection for
homeworkers

Any person doing homework
as defined in the new Act
is now considered to be an
employee and is protected
by the legislation.

provide astatement of wages
and deductions to each em-
ployee at the time wages are
paid. It must show: pay
period, rate of wages,
amount of wages, all deduc-
tions and the pur; of
each, allowances the net
amount being paid the em-
nloyee. Deductions include
those authorized by the
employee and such usuai
deductions as Unemploy-
ment Insurance, Income
Tax, Canada Pension,
Company Pension Plan and

ing segment of women in the | Hospitalization.
labour

collection of %
pay for equal work under unpaid wag

working conditions. Tlﬁa %epartrpent ma); now

collect unpaid wages for an
THIRD SHIFT. employee including the
shall work in an establish- | 2mount of wages due, over-

? to a maximum of $1,000.
o

made for wages only up to
the level of the minimum
wage.

residence to the job or | NOTE
from the job to her home. | There are some industries in
the province under the juris-

vacations with pay i o e

. railways etc. These indusiries
The Act provides that every | 5, coy:ered by the Cln;da

employee shall be given an | Labour Standards Code and
annual paid vacation of at | are not under the juriediction
least one week after one year | of this Act. If you are iv doubt
of employment. The b;.'aca- which lti.-lgis%::ti%n ayfpliesto
tion rust not less ou, call the Em
a4 gtandards Branch (’IP

received in the year in wlucx 365-5251), for information.

an employee works for a | The above is only a

i f;s than one year he | general summary of the
is entitled to 2% vacation | Act. For more specific in-
pay for the period worked. | formation regarding the
After three years of employ- | Act and its regulations
ment, the minimum is two | concerning overtime per-
weeks paid vacation and the | mits, exemptions for
pay must not be less than | special occupations, etc.,
4% of the annual earnings. | contact:

i3
il 1

Employers are required to

pay and vacation pay
rmerly collection could be

oygent

The
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|ioatothe prosperity that now
' surrounds

IMPORTANT SAVINGS

FOR YOUR

. CHRISTMAS R

} GIFTPROBLEMS _

% @WE @'5 from leading manufacturers like:

% Kroelhers, Knetchels, Breemou-

Hardings of —

CHESTERFIELD SUITES and RECLINERS
DININGROOM and KITCHEN SUITES

BEDROOM SUITES and CARPETS

AT SAVINGS TO YOU UP TO 25%

, Dasember 5, 12

_ THURSDAY, December 5, 193

Warvis Lions Club Turkey Draw]
DECEMBER 14 - 8.30P.M. §

ISTMAS y Hal .

SHOPPING .
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Jarv

PSPV VST VSTV ST VYT VSTV IEI TN L

ommunit

i ik e pper g PP TP PP L P LT AP PP AT AT AT AT

Easy Terms

GIVE FURNITURE FOR CHRISTMAS FROM

WM. L. MOTT FURNITURE

HAGERSVILLE  Convenient Delivery

W. J. ELLl

IMRING, HE

PHONE

ATING & WIRING

587-228

SHOP EARLY !

+« COME IN NOW while the selections

We will be more than
happy to lay away that special gift
until Christmas.

EVERYTHING FOR MEN AND BOYS

NS & BOYS'

HAGERSVILLE

are BEST.

HOBBS ME

35 King

West
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COMMENTS -

— by C. C. Paylor —

NURSING DEPARTMENT

is employed in a 50 bed or a
500 bed hospital. No one could
measure the devotion to the
patient given by any nurse dur-
ing her daily tour of duty.
Most nurses accept the count
less steps, the heavy lifting,
the incessant demands on her
as part of her vocation, a vo-
cation whose reward is to be
found in the satisfaction of a
job well done and the peace
of mind which comes from un-
selfish service and devotion.
Nursing service is a large de-
partment in a hospital; in our
hospital it embraces Operating
Rooms, Central Supply, Deliv-
erv Room, and the Emergency
Department, also the patient
floors. Tkis service requires
a total sizii in the hospital of
eighty people, half of whom
are registered nurses, the re-
mainder consisting of register-
ed nursing assistants, nursing
aides, orderlies, and ward cler-
ks. This department is under
the control of the Director of
Nurses, whe is assisted by su-
pervisors, all of whom are well
quallﬁed_ to hold these impor-
tant positions. Education ana
inservice training is carried
on for all nursing personnel
through organized formal pro-
grammes, discussions and com-
mittee meetings.

.Contmumg education is pro-
vided to the registered nurses
by a planned monthiy program-
me of discussions, which cover
a wide variety of subjects such
as cardiac pulmonary resusci-
tation, orthopaedic nursing,
blood incompatibility in New-
born, paediatric nursing, and
burns treatment.

“On the job” training pro-
grams which are given to all
the aumhqry nursing apart
from organized programmes.
As nursing forms the hub of
patient care, 2 large proportion
of these meetings concerns it-
self with better patient care,
the remainder are discussions
on new equipment and medi-
cal coordination as well as in-
terdepartmental relations.
Nurs_lng, like medicine is a
dynamic field, where science is
adding to its knowledge at a
prodigious rate. The nurse
must keep abreast of these
developments, adjusting her
skills, orienting herself to new

equir t, learn management

0
k3

Employment Standards
Branch

74 Victoria Street _
Toronto 1A, Ontario

skillg and never lose sight of
thﬁ basic concept of nursing,
. “tender loving care” to the
patient.

—_—O0—
EDUCATION WORKS

and remorse the conflict
dmborderbetweenmttz
black Americans. Some
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HOSPITAL

'Nursing is arduous work, en-
tailing a great deal of self sac-
rifice in both physical and mcn-
tal energy. This is an estab-
lished fact, whether the nurse

i/

TO THE ELECT
OF JARVIS - °

Your confidence in me as expres-
sed on Monday is indeed very much ap-
preciated. I will endeavour to serve all
the electors during my term to merit the
honor you have accorded me.

JOHN BRINTNELL
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MILKER
SERVICE

— CALL —

774-6142

DUNNVILLE
SUPPLY CO.

S 8. S S S N A

icase to
| nearest

V. J. Columbus

Plumbing, Heating.

complet
for the

Phone 587-2561
JARVIS, Ontario

WATERBURY HEATING
& AIR CONDITIONING

LINCOLN TWIN-AIR
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THANK YOU -

Council.
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INSURANCE

_ ALL LINES —

REMOVAL

:ohest Cash Prices Paid
H:r Dead and Disabled
Cows asd Horses
— 24 HOUR SERVICE —
Phone ZENITH 9-795¢

Collector No. 126
Receiving Plant No. 94

I wish to sincerely thank those
who supported me at the polls on Mon-
day. Best wishes to the 1969 Viilage
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::: benefit three ways by scheduling your tracter HIGHEST CASH

Driveways, Barn
Parking Lots, Ete:

BULLDOZING
Excavations for Base-
Trenches, etc.

JUST CALL —

HARD TOP
PAVING

RR.1JARVES, Ont. \

JACK PHIBB
HAGERSVILLE

Phone 779-3957
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3413 F
Res. 779- ot

WARREN PHIBBS,
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MINK & PET
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Buildings
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\ «DEAL” Barn Cleaners
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DRIVE-IN
Theatre, SIMCOE

—Open 7 Nights a Week—
FREE Electric In-Car
HEATERS for your comfort

THUR., FRIL, 7SA'l‘.
“POINT‘ él:ANK”
starring
. mm Dickinson

COLOUR

— Added Attraction —
“THE 25tl} HOUR”

starming #
Anthony Quinn, Viisa Lisi
Both Features
Adult Entertainment

SUN., MON., TUES.
Dec. 8, 9, 10
§ __ Best Film of 1966 —

_ Added Attraction —
«THE MERMAIDS

OF TIVURON”
COLOUR
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are doing their part t
ensuring the
program posst
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FREE !

¥ YOU will receive a ticket on the following
¥ prizes to be drawn Christmas Eve at 6. P.M.

1ot e faica ... § 999

¥ ond Prize—Pole Lamp

¥ 3rd Prize—Go Go Table

v i GIFT SELECTION

Occasional, Rocker Recliners $18.95 up
¥ - Swivel and Colonial Rockers ;

¥ Large Selection of LAMPS— Table, Swag
¥ Students DESKS; CHINA CABINETS;

Public education and the
ks in which | image of the school in the com-
May 15 fall | munity wilu}mnever dbersta:edin:é

itled to receive lihan the public’s undel ’
etit of the school. School authori-
ties and PTA members in each
rovince are combining their
efforts to study the program
and needs of the school. They

best educational
ible to the maxi-
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WITH EVERY $5.00 FREE !

PURCHASE

x« PLUS OTHER PRIZES «
ACTCTCCOCCCCOCEECTTECLETTEY

TO CHOOSE FROM FOR CHRISTMAS &
— A Gift for the home is something worthwhile —
x USE OUR LAY-AWAY PLAN «

CARD TABLE SETS .......... $24.95 & up §

TTE SUITES 7 pe. Walnut, Modern Style, &
DINEColoni-l 7 pe. hard-rock maple, Chesterfield

Suites, smart new styles : )
BEDROOM SUITES Colonial, Mediterrancan
and modern

and Pole

BOOK CASES; MAGAZINE RACKS;
RECORD and FLOWER STANDS;
WHAT-NOTS, finished in brass.

% WHITFORD'S  cy;pNITURE
:

30 Main St.
HAGERSVILLE, Ont. 768-3251
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